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DEMYSTIFYING TECHNOLOGY IN THE WORKPLACE
VANCOUVER October 11th, 2018. The Society for Human Resources Management (SHRM) and The Chartered
Professionals in Human Resources of Canada (CPHR Canada) have partnered to create a report that demystifies
technology in the workplace. This report serves as a primer to understanding the role of technology in the
modern workplace from an HR perspective through the lens of the employer, the employee and strategic HR.
This must-read report not only outlines the impact of technology in the workplace it also provides key questions
for technology implementation. A large part of SHRM and CPHR Canada’s alliance is to deliver quality research
that is valuable to more than 320,000 members. Collaborating on this report brings new insights into the
relationship between technology and the workplace, and the role of HR in guiding forward-thinking practices and
policies related to technology. The report is available at www.cphr.ca
About SHRM
The Society for Human Resource Management (SHRM) is the world’s largest HR professional society,
representing 300,000 members in more than 165 countries. For nearly seven decades, the Society has been the
leading provider of resources serving the needs of HR professionals and advancing the practice of human
resource management. SHRM has more than 575 affiliated chapters within the United States and subsidiary
offices in China, India and United Arab Emirates.
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About CPHR Canada

We are CPHR Canada, Chartered Professionals in Human Resources of Canada.
CPHR Canada represents 27,000 members in the Human Resources Profession across nine provinces and three
territories in Canada. Established in 1994, CPHR Canada is the national voice on the enhancement and
promotion of the HR Profession. With an established and credible designation and collaboration on national
issues, we are proactively positioning the national human resources agenda in Canada and representing the
Canadian HR Profession with HR Associations around the world.
Our Mission:
We protect the public and advance the economic and social success of our workplaces through strategic HR
leadership.
Our Vision:
As the national voice of the HR profession, we lead the recognition, advancement and influence of the HR
profession both nationally and globally, all through a spirit of inter-provincial collaboration.
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